Your Employee Rights
Under the Family and
Medical Leave Act
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FMLA leave?

G ally, to redqliast FRLE bsive you gl

& Follow your emplovis s nomsal policies Tor redguesting laava,
& Give rics @l beast 30 darys bafona your nesd Tor FMLA ke, or
& [ adviands nedlecd is not pocsila, giva mlics 05 S00M & possile.

ou do ot hive 1o sham & medical diagnosis ol mu s provide encugh
PROTIGE RO [ LT Gimlinar o thay Can Oeded ming witethar tha laawe
quialifies for FRLA peotection You il slse infsrm your amployer i
FMLA L wils peravioursly tekisn of approved for o sams reason

w e racgu sk ing eechclinional |

ol T @mployer Sy request carifieation from o Fealth cara peovider
Lo ot Py miadicaal Larei aind ey raguiest certification of & cualifving
B gy

T Pl & dceies it aitfoet ey Tederal or St Lavw prohiting
discrimimation o separsads any stala of local lew or coller Tive bargaining
Egreanan that providies graatar family of medical s rights.

Erone ampl oyacs may ba subigct o cartsn mitaions in pursd it of et
lerwsuiing regarding Lo for thai own Sereods haalth conditions. Meat
Tederal and caran congressonal amployess an also covened by thea
laa bdt e Sasbypenci 0o tad i i e of tha ULS. Dffice of Parsonel
Waina gt of Congress

What does my
employer need to do?
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