Your Fidelity Health Savings Account

Information to help make
the most of your new
health savings account

Your Fidelity HSA®
The health savings approach that makes sense for today.
And for tomorrow.
Congratulations on your new Fidelity HSA®. And welcome.
Your Fidelity HSA (Health Savings Account) provides a couple of great advantages.
First, it gives you a tax-advantaged way to pay for qualified medical expenses1 for
yourself, your spouse, and your dependents. Second, and just as important, it can
be a smart way to put away money for qualified medical expenses you’ll have in the
future — including in retirement. With your Fidelity HSA, you get information on
investment choices, payment options, and ongoing support to help you build and
manage your savings.

Your Fidelity HSA. Advantages for today and tomorrow.
✓	

You’re in control. You determine how much to contribute (up to your IRS maximum annual
contribution limit), how to invest, and whether to use your HSA to pay for current qualified
medical expenses, or save it for the future.

✓ Your account stays with you. Your Fidelity HSA is yours, even if you change jobs, change your

medical coverage, or retire.

✓ You save on taxes. Contributions, investment earnings, and distributions for qualified medical

expenses are free from federal taxes.2

✓ It’s flexible. Any unused balance in your account will automatically carry over from year to year so you

can begin to build your savings for future medical expenses.

✓ Your money can grow. You can choose from a wide variety of investment options for future

growth potential.
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1. Contributing to your account.
Your Fidelity HSA allows contributions each year on a tax-advantaged basis. You can
use these contributions to cover any qualified medical expense for you, your spouse,
and your dependents. This includes the copayments and deductibles on your HSAeligible health plan,3 as well as most out-of-pocket costs — now and in the future.
Contribution limits.
After your Fidelity HSA is open, you, as well as your employer and any other third party, may contribute to your
account. Together, the total of all contributions may not exceed your maximum annual contribution limit, which
depends on whether you have individual or family health plan coverage, and whether you’re age 55 or older.4
See the table below. Please refer to IRS Publication 969, available at www.irs.gov, for more information about
maximum annual contribution limits.

Annual HSA contribution limits for 2016 and 2017
Year

Individual health
plan coverage

Family health
plan coverage

Additional catch-up contribution
for individuals age 55 and older

2016

$3,350

$6,750

$1,000

2017

$3,400

$6,750

$1,000

Making contributions.
Each year, prepare for the unexpected by saving enough money in your HSA to cover your anticipated out-ofpocket medical expenses. Because your HSA is the most tax-efficient way to save and pay for qualified medical
expenses, you may also want to consider contributing more than you may need in the short term to help cover
qualified medical expenses you’ll have down the road. There are several ways to contribute to your Fidelity HSA:
•P
 retax contributions. You may elect to contribute to your Fidelity HSA through automatic payroll
deductions on a pretax basis. Because money is withheld from your pay before taxes are taken out, your
taxable income is lowered each time you contribute. You can elect your payroll contribution amount
through your employer’s benefit enrollment process.
•A
 fter-tax contributions. You may make after-tax contributions to your Fidelity HSA at any time by
transferring money online from an outside bank or other nonretirement Fidelity account. You may also
contribute by depositing a check. After-tax contributions are federal income tax deductible to the extent
that total contributions, including any contributions made by you, your employer, or third parties, do not
exceed your maximum annual contribution limit. Generally, you may make after-tax contributions until your
federal tax-filing deadline (not including extensions), which is usually April 15 of the following year.
If making an after-tax contribution by check, make your check out to Fidelity Brokerage Services LLC, and
include your account number and the contribution year to which it should be applied. Mail your check,
along with a deposit slip, to Fidelity Investments, P.O. Box 770001, Cincinnati, OH 45277-0006.
You may also, at any time, fund your HSA with a contribution from an existing Fidelity nonretirement
account. Call 800.544.3716 and a Fidelity Representative will help you complete this process.
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Submitting an HSA contribution to Fidelity by check?
Be sure to include a deposit slip for efficient processing. If you do not already have a deposit slip for
your HSA, you can download a generic one at Fidelity.com. Click the Customer Service link, then
Forms. Under the Choose Topics section, check the Health Saving Account box and click Deposit
Slip — Health Savings Account (PDF).
For future HSA contributions, you can request preprinted deposit slips with your account number. Log
in to Fidelity.com, click the Accounts & Trade tab, Update Accounts/Features, and then Checkwriting
and Deposit Slips.

• Catch-up contributions. If you are at least 55 years old, are not enrolled in Medicare, and otherwise are
an eligible individual, you may elect to make an additional catch-up contribution to your Fidelity HSA
each year. If you turn age 55 during a given tax year, you are eligible for the full catch-up contribution
amount for that year, provided that:
– You have been enrolled in an HSA-eligible health plan as of the first day of each month for the entire
plan year; or
– You enrolled in an HSA-eligible health plan after the beginning of the plan year and are an eligible
individual as of the last month of the taxable year, and you remain an eligible individual for the twelve
(12) months following such month.
Otherwise, catch-up contributions must be prorated based on the number of full months you are an
eligible individual.
Please note that your spouse, if age 55 or older, can also make a catch-up contribution; however, your
spouse must open his or her own HSA for this contribution.
•T
 ransfer of assets from another HSA. You may transfer funds from another HSA custodian to your
Fidelity HSA through a transfer of assets transaction so long as the account type and registration are
the same. The tax advantages will stay in effect — and transfers are not included when calculating your
maximum annual HSA contribution amount.
To initiate a transfer of assets, go to Fidelity.com, click the Customer Service link, then Forms. Under the
Choose Topics section, check the Health Savings Account box and then click Transfer of Assets.
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•R
 ollover contributions from another HSA or individual retirement account (IRA). You are permitted to
roll over funds from another HSA into your Fidelity HSA; however, the following restrictions apply:
– You may make only one rollover contribution to an HSA during a 12-month period.
– Rollovers must be completed within 60 days of the date you receive the distribution from the other HSA.
– Direct rollovers from retirement accounts, such as 401(k), 403(b), and 457 plans, are not permitted.
Make your check out to Fidelity Brokerage Services LLC, include your account number, and indicate
“60-day rollover.” Mail your check, along with a deposit slip, to Fidelity Investments, P.O. Box 770001,
Cincinnati, OH 45277-0006. See page 3 for more information on deposit slips.
You may also make a one-time contribution to an HSA from amounts distributed from an IRA as a
direct trustee-to-trustee transfer. Note that this contribution will count toward your maximum annual
contribution amount.

Excess contributions.
Any HSA contributions, other than certain HSA rollovers, that exceed the maximum annual HSA contribution limit are
considered “excess contributions.” Excess contributions and any earnings on those contributions may be taxable
income (i.e., if contributed or earned on a pretax basis) or nondeductible (i.e., if contributed on an after-tax basis)
and may be subject to an additional 6% excise tax unless withdrawn by the federal tax filing deadline (including any
extensions) for the applicable tax year. For more information, see IRS Publication 969 at www.irs.gov.

Contributing after age 65.
Once you enroll in Medicare, you will no longer be eligible to make contributions, including catch-up
contributions, to your Fidelity HSA. However, you are allowed to:
• Use funds in your Fidelity HSA to pay Medicare premiums, deductibles, copayments, and coinsurance
under any part of Medicare. This does not include premiums for Medicare supplemental insurance or
“Medigap” policies.
• Pay premiums for a retiree medical insurance plan made available by a former employer.
• Pay other qualified medical expenses.

Other considerations.
If your mailing address should change to an address outside the United States, Fidelity may no longer be able to
service your HSA.
If you have a health care flexible spending account (FSA), please note that it may contain a provision that allows
for any remaining funds to be used for qualified medical expenses during a defined grace period. If this provision
exists, you may be ineligible to contribute to an HSA during this grace period. Consult your tax advisor, FSA
administrator, or IRS Publication 969 for more information and to determine if this applies to you.
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2. Investing for the short and long term.
Your Fidelity HSA not only helps you to pay for qualified medical expenses today, but
it may also play a key role in helping you to save and invest for the future. Investing for
the long term increases the potential for tax-free2 growth of your HSA.
Choosing investments for your Fidelity HSA.
Your Fidelity HSA is a Fidelity brokerage account with a cash core position through which all contributions are
deposited and all distributions are taken. You can choose to invest your savings in a wide variety of options that
take into consideration your time horizon and risk profile, including more than 10,000 mutual funds, individual
stocks and bonds, Treasuries, CDs, and more. Any earnings on your investments are automatically reinvested
and grow tax free.2

Pay for current qualified medical expenses
If you’re using your HSA to cover current qualified medical expenses, you’ll want to ensure easy access to your
money. Consider keeping your savings in a money market fund or in your core position. Always prepare for the
unexpected by saving enough money in cash to cover your anticipated out-of-pocket medical expenses for the
year (including those of your spouse and eligible dependents).

Save for future qualified medical expenses
With health care expenses for a retired couple expected to be $245,000,5 it’s important to factor the cost of health
care into your overall plans for retirement. Because you are not required to use all the funds in your HSA each year,
any unused funds may be used to pay for future qualified medical expenses — such as those in retirement. If you can
afford to do so, you may want to consider paying current health care expenses out of pocket, allowing your HSA
to potentially grow.
Consider this hypothetical example: If you contributed $3,000 annually to an HSA and earned a 7% return, over a
20-year period, you could potentially grow your balance to $127,291 — that’s $60,000 from your own contributions
plus $67,291 in earnings that you can use to pay for qualified medical expenses, free from federal taxes.6
Any contributions that are not needed for current medical expenses may be invested for the future. When
choosing investments for your long-term HSA savings, you may want to consider following the same long-term
investing strategy as you do for your retirement accounts. For example, if you invest your workplace savings
or IRA in an asset mix of 70% stocks and 30% bonds, you may want to take the same approach for your HSA.
Your options include:
• Mutual funds from Fidelity and other companies. Choose from these options to create a portfolio that
suits your investment style and outlook. Or consider a single-fund option — such as a Fidelity Asset
Manager® fund — designed to match your risk tolerance, time horizon, and investment goals.7
• Stocks, bonds, Treasuries, and CDs. Your Fidelity HSA is a full-service brokerage account, providing access
to individual securities, trading tools, and low trading fees.
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3. Paying for qualified medical expenses and taking distributions.
The combination of a Fidelity HSA and an HSA-eligible health plan may give you more
control over managing your day-to-day expenses than a traditional health plan. To
make the most of your HSA, you need to know which expenses are eligible for payment
or reimbursement from your Fidelity HSA and how to access your funds.
Determining eligible expenses.
Distributions from your Fidelity HSA used to pay for qualified medical expenses for you, your spouse, and your
dependents are tax free.2 Expenses eligible for HSA payment or reimbursement include medical care and services,
dental and vision care, prescriptions, and insulin that are not covered by your health plan. Medical insurance
premiums usually aren’t considered qualified medical expenses, with a few exceptions.8 To review specific
guidelines on covered expenses, see IRS Publications 502 and 969 at www.irs.gov or talk with your tax advisor.

Online resources to design your portfolio.
Visit Fidelity.com/guidance to access these resources for help choosing investments based on
your needs:
Fundamentals of Investing

Fund Picks from Fidelity®

An interactive overview of essential concepts for
retirement investing.

Find mutual funds in dozens of categories.
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How to pay or be reimbursed for qualified medical expenses.
When it comes time to pay or be reimbursed for a qualified medical expense, several convenient options
are available.
•F
 idelity HSA debit card. The HSA debit card is a signature-based card and does not require a personal
identification number (PIN). When used, funds come directly from the cash available in your Fidelity HSA, and
payment details show up on your account statement. Use your HSA debit card to pay for point-of-sale qualified
medical expenses, such as prescriptions, or for a bill you receive in the mail. See the inset box on the next page
for more details on how to use your HSA debit card.
	If you requested an HSA debit card at the time you opened your Fidelity HSA, you will automatically receive
it in approximately two weeks. If not, and you would like to request one, go to Fidelity.com, click the Customer
Service link, and then Forms. Under the Choose Topics section, check the Health Savings Account box and
then click Debit Card Application — Health Savings Account (HSA) to obtain a debit card for yourself or Debit
Card Application — Health Savings Account (HSA) — For Additional Users for your spouse or
eligible dependents.
•	HealthExpense. Simplify how you manage your HSA-Eligible Health Plan and Fidelity Health Savings Account
(HSA) by handling your expenses, payments, claims, and receipts all in one place, on any device — smartphone,
tablet, or computer.
With HealthExpense, you can:
– Track your deductible, HSA balance, and health expenses.
– Upload receipts from your mobile device and manage them from a single location.
– Link your insurance carrier, and claims automatically appear.
– Pay bills with a single click.
	To enroll in HealthExpense, visit Fidelity.com/HealthExpense. Follow the online instructions to link your HSA
and health insurance carrier. Note: You will need your health insurance website login info to complete
enrollment.
•F
 idelity BillPay® for Health Savings Accounts. This convenient service enables you to make online payments for
qualified medical expenses to health care providers, companies, and individuals. Additionally, you can set up an
automatic schedule for recurring payments and keep track of all bill payments. You can also choose to
go paperless by signing up to receive an eBill with providers that offer electronic billing. You’ll receive an email
notification when your online bill is available and posted to your HSA BillPay account.
	
If you didn’t enroll in Fidelity BillPay for Health Savings Accounts at the time you opened your Fidelity HSA,
log in to Fidelity.com, click Accounts & Trade, and then BillPay.
•F
 idelity HSA checkbook. Like the debit card, checks are paid directly from the cash available in your Fidelity
HSA, and records are included on your account statement. To request an HSA checkbook, go to Fidelity.com,
click the Customer Service link, then Forms. Under the Choose Topics section, check the Health Savings Account
box and then click Checkwriting — Nonretirement Accounts. Additional fees may apply.
• Pay out of pocket and reimburse yourself. If you pay out of pocket for a qualified medical expense, you can
be reimbursed from your HSA at any time using any of these options:
– Transfer money online from your HSA into another Fidelity account or outside bank account.
– Request a check for yourself electronically through Fidelity BillPay® for Health Savings Accounts.
– Write yourself a check using your HSA checkbook.
– Contact Fidelity to request that a check be mailed to you or to transfer money from your HSA to
another account.
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Tips on using your Fidelity HSA debit card
You can use your Fidelity HSA debit card at the point of sale to pay for qualified medical expenses — 
such as prescriptions at the pharmacy. Here’s how it works:
• Swipe your card, or hand it to the cashier or health care provider. Your card has no PIN, so select
CREDIT instead of DEBIT.
• The total amount of your purchase is deducted from your HSA.
• Remember to always save itemized receipts and records as proof that HSA distributions have
been made exclusively for qualified medical expenses. To help make it easier, you can upload your
receipts to HealthExpense and they can be tracked from there.
• Your Fidelity HSA debit card can be used only to pay for goods and services that are qualified
medical expenses; it will not be accepted, for example, at ATMs, restaurants, and gas stations.

When to make qualified medical expense payments.
To avoid overpaying, you should generally ensure that a claim is submitted before paying for services from
your Fidelity HSA. There are exceptions, however, when it may make sense to pay at the point of service — such
as when filling a prescription at the pharmacy. Your HSA debit card and HSA checkbook are the most convenient
ways to pay for these types of qualified medical expenses.
All other qualified medical expenses should be submitted to your HSA-eligible health plan for payment
in accordance with the HSA-eligible health plan’s claims-processing procedures. For more information with
respect to the claims-processing procedures under your HSA-eligible health plan, please call your health
insurance carrier or claims payer.
After your claim is processed, you will receive an Explanation of Benefits from the health insurance carrier or
claims payer, which will show the amount, if any, you owe the health care provider. You may then pay any
amounts owed using the payment options above.

Ensuring sufficient funds in your HSA.
All distributions are made from your cash core position, the position fund into which all HSA contributions are
made. If the funds in your core position are less than your distribution request, your distribution will not be
processed. However, if money is available in other investments in your Fidelity HSA, you may move money
from your investments into your core position and then resubmit your distribution request. Please keep in mind
the settlement periods of the securities you sell to allow sufficient time for cash proceeds to be deposited into
your cash core account.

Using your HSA for eligible dependents.
You can use your HSA to pay for qualified medical expenses incurred by your dependents, provided they are
considered dependents for federal tax purposes. Please refer to IRS Publication 501, which can be found on the
IRS website at www.irs.gov/publications/p501, for guidance regarding the definition of a dependent.
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Using your HSA for nonqualified medical expenses.
Distributions from your Fidelity HSA that are used to pay for or reimburse nonqualified medical expenses are
subject to ordinary tax and an additional 20% penalty. The 20% penalty does not apply to distributions made if
you become disabled, once you reach age 65, or after your death.

Distributions after age 65.
Distributions for qualified medical expenses are tax free2 at any age. After age 65, distributions from your HSA
can be used to pay expenses other than qualified medical expenses without penalty; however, they will be considered ordinary taxable income.

Mistaken distributions.
If you reasonably, but mistakenly, used your HSA to pay for an expense that was not a qualified medical
expense, or you received money from a health care provider as an overpayment of a qualified medical expense
you paid using your HSA, you may be able to “repay” your account. If your distribution is repaid under certain
circumstances, it may not need to be included in your income and may not be subject to the 20% additional tax
penalty. In addition, the repayment may not be subject to the 6% excise tax on excess contributions. Please consult your tax advisor to understand how this may impact your personal situation.
Consider these options for handling mistaken distributions:
1. C
 omplete a Return of Mistaken Distribution form. You may be able to repay the mistaken distribution to
your HSA no later than April 15 following the first year you knew or should have known the distribution was
a mistake. Complete the Return of Mistaken Distribution form along with a check made payable to Fidelity
Investments in the amount of the mistaken distribution. Be sure to include your account number and the words
“mistaken distribution” on your check.
To access the form, visit Fidelity.com, click the Customer Service link, then Forms. Under the Choose Topics
section, check the Health Savings Account box and then click Return of Mistaken Distribution.
2. P
 ay for other qualified medical expenses. You may be able to use a mistaken distribution to pay for another
qualified medical expense not already paid or reimbursed; however, you should consult your tax advisor about
specific examples. Please keep in mind that it is your responsibility to keep all appropriate records to support
any decision you make with respect to a distribution or payment of a qualified medical expense from your HSA.
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4. Managing your account and keeping track of expenses.
The greater control and tax benefits provided by your HSA come with additional
responsibility to track, manage, and monitor your health care and related expenses.
A few hints to help you stay on top of things
Keep good records. The recordkeeping for your HSA is up to you. It is important to hold on to all receipts,
records, or other proof that the expenses you pay from your Fidelity HSA savings are qualified medical expenses.
This will make it easier to reimburse yourself for qualified medical expenses now, or in the future if you’re using
your HSA as a savings vehicle.
To help make it easier, you can manage your expenses, payments, claims, and receipts for your Fidelity HSA all
in one place with HealthExpense. Please see page 7 for more information.
Regularly review your account at Fidelity.com. It’s your source for the most current information on your
account and portfolio, with links to comprehensive investment tools and online trading capabilities.
Monitor your statements and trade confirmations. Statements are delivered quarterly — or monthly, when
there is account activity. Trade confirmations are sent after each transaction, along with fund prospectuses and
financial reports. Online statements are available through your Fidelity.com account home page.
Watch for your annual tax forms. Each year, Fidelity will provide you and the IRS a Form 5498-SA, which
summarizes contributions to and the fair market value of your HSA. If a distribution is taken from your account,
a Form 1099-SA is provided for the year in which the distribution was taken. Information from these forms
should be reported on that year’s income tax returns, as appropriate.
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Steps for success.

Taking these few important steps can help you make the most of your
Fidelity HSA, today and for years to come:

1

Contribute for today and tomorrow. Always be prepared for the unexpected. Be sure to save
enough money in your HSA to cover your anticipated out-of-pocket medical expenses for the year.
Any contributions that are not needed for current health care expenses can be invested for the
future, with the potential to grow tax free.2

2

Choose your investments. Go to Fidelity.com/guidance to research investments for your HSA
based on your needs.7

3

Select your beneficiaries. To designate or update beneficiaries, log in to your account at
Fidelity.com and click Customer Service, then Beneficiaries.
If your spouse is your named beneficiary, your spouse is automatically treated as the account
owner. If someone other than your spouse is your named beneficiary, your HSA will cease to be
an HSA on the date of your death and the fair market value of the assets in your account will be
includible in your named beneficiary’s gross income. For further information, you should consult
a tax advisor.

4

Understand how to access your HSA. There are multiple ways to pay or be reimbursed for qualified
medical expenses using your HSA, including an HSA debit card, Fidelity BillPay for Health Savings
Accounts, and an HSA checkbook. See page 7 for more information about each of these options
and how to get started.

5

Develop sound claim habits. Be sure you understand what’s covered under your health plan
and how to file claims. Before paying an expense out of your Fidelity HSA, always check your
Explanation of Benefits and your bill to see what your insurer paid — and what you owe.
Contact your benefits administrator or health plan provider for the information you need.

6

Keep good records. Keep all receipts, bills, Explanations of Benefits, and Fidelity HSA account
statements as proof that you used your HSA distributions for qualified medical expenses.
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Where to find the help
you may need.
Contact Fidelity online or by phone.
 ONLINE
View your account balance/activity
1. Log in to your account at NetBenefits.com or 401k.com using your existing username
and password.

Access the forms you need
1. Click the Customer Service link on Fidelity.com.
2. Click Forms.

Get details on all your Fidelity workplace benefits
Review your Fidelity workplace benefits at NetBenefits.com or 401k.com.

 BY PHONE
Call 800.544.3716 to talk with a Fidelity Representative. Hours are Monday through Friday from
8:30 a.m. to 8:00 p.m. Eastern time.
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Keep in mind that investing involves risk. The value of your investment will fluctuate over time
and you may gain or lose money.
Refers to qualified medical expenses as defined by the IRS.
With respect to federal taxation only. Contributions, investment earnings, and distributions may or may not be subject to state taxation. See your
tax advisor for more information on the state tax implications of HSAs.
3
An HSA-eligible health plan, or high-deductible health plan, is a health plan that meets certain federal requirements for deductibles and out‑of‑
pocket expenses.
4
The maximum annual contribution limit is based on your age and coverage tier (i.e., individual or family), as well as on when you become enrolled in
an HSA‑eligible health plan. Normally, for eligible individuals who enroll in the HSA-eligible plan as of the first of the plan year, the HSA contribution
is prorated based on the number of months during the year a person is covered by an HSA-eligible plan as of the first of the month. Individuals
enrolled in an HSA‑eligible health plan after the beginning of the plan year may contribute up to the statutory maximum annual contribution amount
so long as they are eligible individuals in December of that tax year and remain eligible individuals for a full 12-month period following such month.
If an individual fails to meet these criteria, the maximum annual contribution amount must be prorated based on the number of months he or she
is an eligible individual, and any amount above such prorated amount is includible in the individual’s gross income and subject to a 10% tax.
5
2015 Fidelity analysis performed by its Benefits Consulting group. Estimate based on a hypothetical couple retiring in 2015, 65 years or older, with average
life expectancies of 85 for a male and 87 for a female. Estimates are calculated for “average” retirees, but may be more or less depending on actual health
status, area of residence, and longevity. The Fidelity Retiree Health Care Costs Estimate assumes individuals do not have employer-provided retiree health
care coverage, but do qualify for the federal government’s insurance program, Original Medicare. The calculation takes into account cost-sharing provisions
(such as deductibles and coinsurance) associated with Medicare Part A and Part B (inpatient and outpatient medical insurance). It also considers Medicare
Part D (prescription drug coverage) premiums and out-of-pocket costs, as well as certain services excluded by Original Medicare. The estimate does not
include other health-related expenses, such as over-the-counter medications, most dental services and long-term care. Life expectancies based on research
and analysis by Fidelity Investments Benefits Consulting group and data from the Society of Actuaries, 2014.
6
This is a hypothetical example for illustrative purposes only and does not represent the performance of any security in a Fidelity HSA. The example assumes
that an individual contributes $3,000 annually to an HSA with a hypothetical 7% annual return. An account may earn more or less. The final account balance
is prior to any distributions. You may be subject to a 20% penalty if your distribution is not for qualified medical expenses. Systematic investing does not
ensure a profit and does not protect against loss in a declining market.
7
As with all your investments through Fidelity, you must make your own determination as to whether an investment in any particular security or
securities is consistent with your investment objectives, risk tolerance, financial situation, and your evaluation of the security. Fidelity is not
recommending or endorsing any investment by making it available to its customers.
8
Exceptions include premiums paid for COBRA continuation coverage, and qualified long-term-care insurance (subject to certain limitations).
In addition, if you’re age 65 or older, Medicare premiums are considered qualified medical expenses.
1
2

The information provided in this brochure is general in nature. It is not intended, nor should it be construed, as legal or tax advice. Because the
administration of an HSA is a taxpayer responsibility, you are strongly encouraged to consult your tax advisor before opening an HSA. You are
also encouraged to review information available from the Internal Revenue Service (IRS) for taxpayers, which can be found on the IRS website
at www.irs.gov. You can find IRS Publication 969, Health Savings Accounts and Other Tax-Favored Health Plans, and IRS Publication 502, Medical
and Dental Expenses (including the Health Coverage Tax Credit), online, or you can call the IRS to request a copy of each at 800.829.3676.

Before investing, consider the funds’ investment objectives, risks, charges, and expenses. Contact Fidelity for a
prospectus or, if available, a summary prospectus containing this information. Read it carefully.
HealthExpense track, pay, and management services are provided by HealthExpense Inc., not by Fidelity. HealthExpense, Inc., and Fidelity Investments
are independent entities and are not legally affiliated.
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